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alcoholic beverages while on duty, subject to appeal under the grievance and 
arbitration procedure set forth in Article 22, “Grievance and Arbitration”.in 
accordance with the provisions of this Agreement.  The employee’s seniority, plus 
the ability to satisfactorily perform the work and any other mitigating factors, 
shall be key considerations in all reduction of force, recall after layoff, all 
promotions, demotions, and preference of vacation periods. 
  

ARTICLE 17 – HEALTH AND WELFARE 
 
17.1 Effective for coverage beginning June 1, 2010, the Employer shall pay premiums 

into the Eighth District Electrical Benefit Fund under the non-bargaining 
provisions of the plan.  The Employer agrees to pay the monthly premium for all 
full-time employees. 

 
17.2 Coverage for new employees shall be the first day of the second month following 

thirty (30) days of full-time employment. 
 
17.3 The Employer shall continue contributions for the first ten (10) days for any 

employee on sick leave. 
 
17.4 Employees must work thirty (32) hours or more per week to be eligible for health 

and welfare coverage. 
 
ARTICLE 18 – CLASSIFICATION AND WAGES 
 
18.1 Employees shall be paid the following minimum scale of wages: 4% wage 

increase effective Sept 1, 2017, 3% wage increase effective Sept 1, 2018 and 3% 
wage increase effective Sept 1, 2019. 

 
Effective    09/01/17 09/01/18 09/01/19 
 
Administrative Assistant I  $22.94  $23.63  $24.34 
 
Administrative Assistant II  $23.39  $24.09  $24.81 
 
Administrative Assistant III  $23.85  $24.56  $25.30 
 
Office Administrator/   $24.27  $25.00  $25.75 
Bookkeeper 
 
On March 1 of every year, the Employer will conduct a work performance review of any 
employee who has not reached the classification level of Secretary IV to evaluate the 
possible elevation to the next classification. 
 
18.2 Premium pay of six percent (6%) per week over the above rates shall be paid by 

the Employer when the Employer places an employee in charge of the office.  The 
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